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PREAMBLE

The following Agreement, by and between the Cumberland School Committee, hereinafter

referred to as the “Committee” and the Independent Cumberland School Employees/NEARI,
hereinafter referred to as the “Union”, is recorded in written form to meet the requirements as set
forth in Section §28-9, 4.5 in the General Laws of Rhode Island, 1956, as amended, the Municipal

Employee’s Arbitration act.

It is the purpose of this Agreement to promote and insure harmonious relations,

cooperation and understanding between the School Committee and the employees covered hereby.
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1.

)

ARTICLE 1
RECOGNITION

The Cumberland School Committee recognizes the Union as the sole and exclusive
bargaining agent for all non-certified employees of the Town of Cumberland, Rhode
Island, School Department who work twenty (20) hours per week or more, including all
building secretaries, custodians, maintenance employees and teacher assistants,
administrative secretaries, pool manager, with the exception of supervisory employees and
confidential employees as determined by the State of Rhode Island Labor Relations Board,
as certified by the Labor Relations Board on September 3, 1987 (Case No. EE 3410, as
amended by settlement in Case No. EE-3618) in all matters pertaining to wages, hours of
work, working conditions, and other conditions of employment.

ARTICLE 2
NON-DISCRIMINATION

The parties agree not to discriminate in any way against employees covered by this
Agreement on account of race, religion, creed, color, sex, age, marital status, sexual
orientation, political aftiliation, country of ancestral origin, disability, Union activity,
Union membership or non-Union membership.

ARTICLE 3
UNION SECURITY

Membership in the Union may be determined by each employee.

All employees who become members of the Union shall, as a condition of employment,
remain members of the Union for the duration of this Agreement.

All employees who elect not to become Union members shall, as a condition of
employment, pay to the Union through the check-off procedure, a service charge equal to
the amount of dues at the same intervals as specified below. -

This clause shall take effect no later than thirty (30) days after the signing of this
Agreement.



3.6.

4.1.

5.3.

S

The Employer agrees to a system of bi-weekly Union dues and/or Union service charge
deductions to be withheld from the pay of employees authorizing the deduction in writing,
if and when paid, at the source. Such withholdings are to be transmitted to the Union.

Any employee covered by this Agreement and who has not or does not make application
for membership shall, as a condition of employment, pay to the Union a service charge as a
contribution toward the administration of-this Agreement in an amount equal to the regular
dues, provided, however, that the Union shall indemnify and save harmless the School
Committee and its agents from any and all claims for damages, compensatory or punitive,
expenses and costs resulting from such deductions, and to defend the Commuittee against
the same.

Employees who fail to comply with this requirement shall be discharged by the Employer
within thirty (30) days after the receipt of written notice to the Employer from the Union.

ARTICLE 4
PEOPLE

Upon receipt of a voluntary written individual order from any of its employees covered by
this Agreement on forms provided by the Union, the Cumberland School Department will
deduct from the pay of said employees those PEOPLE contributions authorized by the
employees.

ARTICLE 5
UNION STEWARDS & UNION BUSINESS

A Union Steward or person designated by the Union shall be granted time to process
grievances at any step of the Grievance Procedure as outlined in the Article on grievance,
and it will be without loss of pay. Requests for attendance of witnesses shall be made to
the Superintendent no later than twenty-four (24) hours prior to the hearing, and the
Superintendent's permission shall not be unreasonably withheld nor shall the requests be
unreasonably made. Such attendance shall be without loss of pay.

The Committee agrees that there will be no discrimination against the Steward because of
Union activity.

The Superintendent shall be given, in writing, the names, addresses, and home telephone
numbers of all Union officers, stewards, and representatives upon the signing of this
contract. The Union shall keep and maintain such information current by notifying the
Superintendent, in writing, of any changes. The School Committee may decline to
recognize as such, any Union officers, stewards or representatives whose status as such has
not been the subject of written notice as aforesaid.

ARTICLE 6
ACCESS OF UNION REPRESENTATIVE

Upon notice to the Superintendent or designee, representatives of the Union may enter the



various buildings and areas where employees, who are covered by this Agreement, work.
Said permission shall not be unreasonably withheld nor shall requests be unreasonably

made.

ARTICLE 7
PROBATIONARY PERIOD

7.1.  All new employees hired into positions covered by this Agreement shall serve a ninety
(90) working day probationary period. Upon completion of said probationary period, the
employee shall be fully covered by all provisions of this Agreement unless otherwise stated

to the contrary.

ARTICLE 8
VACANCIES, PROMOTIONS & TRANSFERS
3.1. Job Pools and Job Pbstings
A. The Superintendent or his/her designee and the President of the Union, shall set

C.

quarterly dates upon which all interested bargaining unit members, or their
representatives designated in writing, will assemble and in order of seniority select
from available vacancies for which they are qualified.

Where more than one employee bids on a vacant position, whether it be during the
Summer Job Pool or on a posted vacancy occurring during the school year,
preference shall be given on the basis of seniority provided that the employee is
deemed qualified to perform the required duties of the job in conjunction with the
basic needs of the School Department. Whenever a vacancy occurs in a
classification requiring special skills, a specific license (i.e. Journeyman) or
certificate required by law, the most senior employee meeting the requirements will
prevail. Proof of acquisition of such skills shall be substantiated by the applicant
prior to the Job Pool or posting and verified by administrative evaluation.

1. “Vacancies” as referred to in this Article refer to any new positions to be
opened, openings through attrition that the administration intends to fill and
positions that become vacant as bargaining unit members transfer to other
positions. A list of known vacancies will be provided to members through a
posting two weeks in advance of the Job Pool during the school year and by
a general mailing during the summer vacation.

2. A list of known vacancies will be provided to members through a posting
two (2) weeks in advance of the Job Pool during the school year and by a
general mailing during the summer vacation. The Committee agrees to post
all vacant bargaining unit positions on Union bulletin boards throughout
each school. A subsequent, updated notice of vacancies for the Summer Job
Pool shall be mailed to all Members at their last known address no later than
two (2) weeks prior to the Summer Job Pool.

3. All postings shall specify:
a. the title of the position;

(W)



b. location of where work is to be performed (including the grade level
or levels of the Teacher Assistant who previously occupied the

position);

c. the hours and days of work;

d. stated qualifications and general responsibilities (as per the job
description); and

e. any special requirements of the position (e.g., lifting, toileting, use

of special apparatus, etc.).

Bargaining Unit members whose positions have been eliminated by the school
department can utilize their seniority to either bid on a vacancy in the Job Pool
for which they are qualified or “bump” either: (2) a less senior member within
their current classification; or (b) the least senior full-time member within a
different classification for which they are qualified. Except in cases of
emergency, a minimum of two (2) weeks notice of elimination of position shall
be provided.

Bargaining unit members who are in good standing and are on leave or on the
Layoff/Recall list may attend any Job Pool or bid on any posted vacancy.

Positions remaining vacant at the end of the Job Pool are not open for transfer.

Whenever a vacancy occurs in the positions of administrative secretaries, proof
of qualifications, (as listed in the Job Descriptions) the acquisition of specific
skills required to perform the job and proof of demonstrated successful
experience in performing the specific skills required must be substantiated by
the applicant and verified by the administrative evaluation.

. Whenever a vacancy occurs in the position of building secretary or clerical
assistant, proof of the acquisition of sufficient keyboarding skills shall be
substantiated by the applicant by completing a test reasonably designed to
measure that skill. To be eligible, an applicant must type no less than 45
words per minute with no more than 3 errors. All applicants will be given
their test results.

N

Successful test results will be kept in the applicant’s personnel file for
three (3) years and the applicant need not be retested for vacancies
occurring during the year unless he or she requests retesting. Only new
employees, recalls, and transfers from positions other than building
secretary or clerical assistant shall be tested. The School Department will
offer a keyboarding test in June and December of each year.

1. Any qualified member who successfully bids, and is awarded, an individual
(One-on-One) Teacher Assistant shall assume the duties of the position
within two (2) calendar weeks following the job pool in which the position
was awarded. In the event there is a demonstrable need to delay said
movement, the superintendent will give credible reasons for such need, in
writing to the President of I.C.S.E. within a practical period of time, which
shall not exceed five (5) working days.



8.3

8.4

2. Using the current Contract as a guideline, it would appear that one-on-one
assistant positions should be posted and bid for on the basis of the school,
grade level and usually the teacher to which a student who needs these
services is assigned. In most cases, however, this would result in said
assistants being displaced, with commensurate bumping rights, every year.
In order to offer some stability to the process, the following alternative
method is agreed to by the parties:

3.  When the original request for a one-on-one assistant is made, the posttion
will be posted as per contract. However, the teacher assistant will be
assigned to remain with the individual student until one of the following
events occurs:

a. The student no longer requires the services of a one-on-one assistant.

b. The student is no longer in the building in which the assignment
originated (for these purposes, the Transitional School will be
considered part of the High School and any Annex will be
considered part of the main school to which it is administratively
attached).

C. The student moves from the elementary to middle school level, the
middle school to high school level, or from high school to a “post”
high school program.

With respect to vacancies, promotions and transfers or new jobs, it is agreed that said jobs
shall be filled on the basis of seniority, qualifications, and the needs of the School
Department; and if there are no qualified applicants, the positions shall be filled from
outside the School Department.

In the event a dispute arises as to an employee’s qualifications as hereinabove set forth,
then said dispute shall be subject to the grievance procedure; provided, however, that the
Committee may fill a position on a temporary basis pending grievance resolution. If such
temporary employee shall be extended any of the benefits to regular employees, said
temporary employee shall not under any circumstances be entitled to continued
employment with the Cumberland School Department. This provision shall automatically
be part of any employment agreement with any and all individual employees, whether
regularly employed or temporarily employed and act as a bar to any grievance, arbitration,
administrative hearings, legal action, or any other proceeding seeking to continue the
employment of any such temporary employee.

The School Committee may establish a temporary position not to exceed forty-five (45)
working days, except as otherwise provided in this Agreement, in the event of a transfer or
promotion. The Union shall be notified in all such cases. Temporary positions shall be
first offered to Union members on layoff based on seniority and qualifications. Any
employee hired in said temporary position shall be terminated at the end of the temporary
period. Said employee shall have no seniority rights.



8.5

8.6

8.7

9.1.

In the event the employee transferred or promoted, or returning from leave, fails to
successfully complete the probationary period he or she shall be returned to his/her original
job and the temporary employee shall be discharged. During the 2004-2005 school year
employees shall be entitled to return to the position vacated within twenty (20) calendar
days of assuming their new position. During the 2005-2006 school year employees shall be
entitled to return to the position vacated within ten (10) calendar days of assuming their
new position. Beginning July 1, 2006 through December 31, 2006 employees shall be
entitled to return to the position vacated within five (5) calendar days of assuming their
new position. Beginning January 1, 2007, and thereafter employees shall not elect to return
to their vacated position.

A. In the event an employee transfers into an administrative secretarial position, that
employee waives their right to any “trial” period.

All employees on layoff shall be mailed, by U.S. mail, notice ot openings and shall have
seven (7) calendar days from the date of mailing to respond. Failure to respond shall be
deemed a rejection. The President of the Union will be mailed a copy of such notice at the
same time.

When an employee transfers from one position category to another (i.e. teacher assistant to
building secretary), the employee’s years of service with the Cumberland School
Department will count with respect to the following:

A. steps for pay purposes
B. number of vacation weeks
C. accrued sick days will automatically be retained
D. percentage of co-pay will be retained
ARTICLE 9
SICK LEAVE

All employees covered by this Agreement who are absent from work due to illness or non-
job related injury shall be entitled to receive sick leave with pay for each day absent from
work due to said illness or such injury. All employees covered by this Agreement shall
also be entitled to use said sick leave with pay up to a maximum of three (3) days per year
in the event it is necessary for said employee to care for a member of his/her family or
members ot his/her immediate household upon medical proof of the need for such
assistance or such other evidence of need as is found to be satisfactory by the School
Department. The amount of paid sick leave shall be on the following basis:

A. All employees in the classification of Building Secretary, administrative secretary,
custodian, maintenance, and pool manager shall receive eighteen (18) paid sick
leave days per year. Any and all unused sick leave shall be cumulative from one
year to the next up to a maximum of one hundred twenty (120) days.

B. All employees in the classification of teacher assistants/clerical assistants shall
recetve eleven (11) paid sick leave days during 2004-2005 school year and 2005-
- 2006 school year and shall receive twelve (12) paid sick leave days during the



2006-2007 school year and thereafter. Any and all unused sick leave days shall be
accumulative from one year to the next, up to a maximum of ninety (90) days.

C. Each employee will receive a written report of all accumulated sick leave on or
before September 30" of each year. In determining accumulated sick leave, the
School Committee will add the annual sick leave allotment specified above to the
accumulated total as of June 30.

After an absence of three (3) consecutive working days, or five (5) working days in any ten
(10) working day period, or fifteen (15) working days in any six (6) month period, the
School Committee shall have the right to require verification of the nature of an employee's
illness from his/her doctor. Verification submitted by an employee 1s 1) confidential 2)
received by building supervisor or designee 3) not released to any unauthorized person.
The School Committee retains the right to a second medical opinion at the Committee's
expense in the event of a dispute. After any absence by reason of illness of twenty (20) or
more working days, an employee must provide a physician’s written authorization to return
to work specifying any limitations imposed.

Sick Bank

A. Any member of the bargaining unit who wishes to be a member of the sick leave bank
shall donate one (1) sick day to the sick bank. Any person who wishes to become a
member of the sick bank shall make such contribution to the bank within ten (10) days
of the opening of school or within ten (10) school days of hire by the school
department. Days contributed to the bank shall be considered aggregated and non-
returnable and will remain in the bank.

B. Within thirty days from the date of approval existing employees who want to
participate in the sick bank will be required to complete a form authorizing the
Superintendent of Schools to withdraw (1) sick day each July I*' from the employee’s
sick time. It is the responsibility of each employee to submit, within 30 days of his/her
first day of work, his/her declaration form to the Human Resource office. When the
form is submitted, verification of receipt will be placed in the employees file and a
copy of verification will be given to the employee for their records. A member who
fails to submit the forms necessary to join the sick bank in accordance with these
provisions shall forfeit all future use of the bank.

C. Itis understood that the purpose of this bank is to provide extra sick days to those
members suffering financial loss from a LONG TERM ILLNESS, but only after they
have exhausted all of their own yearly and accumulated sick, vacation, personal, and
comp. time. An employee who is receiving Rhode Island Temporary Disability can
only receive sick bank time that equals the difference between their regular school
department wages and the benefit they are receiving from RITDI.

D. Members will be limited to draw from the sick leave bank only up to the number of
days that they have accumulated as of July 1** of the current year.



E In order for a member to be eligible to draw from the bank, he/she must be a
contributing member of the bank. Employees are given one opportunity to become a
member as described in item B above.

F. If accumulated sick time becomes the basis for calculation of any form of
compensation, members drawing from the bank shall return borrowed days prior to the
calculation of such compensation.

G. Administration:

The Sick Leave Bank shall be administered by a six (6) member committee,
three (3) shall be members of the Independent Cumberland School
Employees’ Association/NEARI appointed by the President of the
Association. Three (3) shall be appointed by the Superintendent of Schools.
All members shall serve a three-year term. Members may be reappointed.
Vacancies occurring during a term will be filled by appointment.

The members of the Board shall elect one of the their own members to serve
as Chairperson, also for a period of three (3) years.

The Chairperson will maintain all records of the bank and shall present an
Accounting of the Sick Bank’s operation to the ICSE Association and the
Superintendent of Schools after each meeting.

H. Use of Bank;

o

After a member has exhausted all of his/her own yearly and accumulated
sick, vacation, personal and comp. time and if he/she is then out of work for
five (5) consecutive days, he/she may apply in writing to the Sick Bank for
additional sick leave, to be drawn against the bank. The request must be
accompanied by a letter from a certified medical doctor indicating that the
member is unable to return to work.

In making its decision the Sick Bank Committee shall take into
consideration that the purpose of the Bank is to provide extra sick days to
those members suftering financial loss from a LONG TERM ILLNESS. In
making their decision the Sick Leave Bank Committee may use data and
criteria as it may deem necessary to make its decision on an application
including, but not limited to:

a. Adequate medical evidence of major illness or accident;

b. Prior utilization of all eligible sick leave, vacation, personal, comp.
time by the applicant;

c. Any other benefit the applicant may be receiving relative to this
absence from work:



d. The number of days in the bank and the number of applications
pending.

3. Upon receipt of a written request, the Chairperson of the Sick Leave Bank
Committee shall call a meeting of the Committee to decide upon the
request. All members must be given sufficient notice of the meeting and the
meeting cannot be held unless all members are present. (the Association or
the School Committee can send an alternate when necessary to do so) If by
majority vote the board decides to award the requested leave, the award will
be retroactive to the first day after which the member had exhausted his/her
own sick leave for this illness or injury. The member requesting this leave
shall be informed, in writing, of the Committee’s decision.

4. A tie vote will be submitted to the School Committee with all the
appropriate information. The School Committee will then vote to resolve
the tie. The decision of the Sick Bank Committee and the tie breaking vote
of the School Committee will be final and binding and not subject to the
grievance procedure.

5. Once the sick leave has been granted, the member may continue to draw
against the bank as long as he/she remains out of work provided that he/she
submits a letter from his/her certified medical doctor every (30) calendar
days indicating that he/she is unable to return to work. This letter must be
in layperson’s terms and must include the doctor’s estimate of a return to
work date.

6. If the member draws more than sixty (60) days from the bank, the Sick
Bank Committee may ask the said member to submit to a physical
examination given by a certified medical doctor selected by the Committee
and paid equally by the Union and the School Committee.

7. [f a school year ends and a member who works a “School Year” (example
teacher assistant) remains i1l to the extent that he/she cannot return to work
at the beginning of the next school year he/she must submit a new
application for additional days.

8. The lifetime maximum days that can be drawn by a member equal the
maximum allowable accumulation of sick days allowed for the members
position in the bargaining unit contract. Once the member has reached their
maximum they will not be eligible to apply again if the maximums change
in subsequent contracts.

If the accumulated days in the bank, after the collection of days on July 1*, are less than
20, the bank shall cease to exist.

The total days in the bank cannot exceed 500 days. Only full days can be contributed
and all sick bank members must contribute. No partial day contributions will be
allowed. The Committee shall post the number of sick bank hours/days quarterly.



9.4.

9.5.

9.6.

9.7.

9.8.

9.9.

K. A bank member may cancel his/her membership at anytime upon written notification to
the Sick Bank Committee.

When an employee is reporting an absence due to illness, the employee will call their
immediate supervisor or designee and the School Department absentee answering service.
Ordinarily this call will be made the evening before the absence, if possible, but in no case
less than two (2) hours before the employee's regular reporting time.

When the School Department is going to fill a position temporarily vacant because of sick

leave of ten (10) working days or more taken by a first shift employee, it will first offer the
position to a second shift employee in the same building, on the basis of building seniority,
and use the temporary replacement to fill the second shift position.

As permitted by the provisions of Chapters §39-40 of Title 28 of the General Laws of
Rhode Island and in compliance with the procedures and requirements of such laws non-
certitied employees may be permitted to purchase "Temporary Disability Insurance” (TDI,
so-called).

Absence due to illness or non-job-related injury shall, except as provided in 9.3, be without
pay once an employee has exhausted his or her accumulated sick leave, vacation and
personal days.

The Committee agrees that the costs incurred as a result of the Committee requiring
employees covered by this Agreement to undergo physical examinations and medical tests
of any kind, be paid for in full by the Committee.

Employees shall be allowed to remit up to sixty (60) days of unused sick leave at the time
of retirement, if they have completed fifteen (15) years of service in the Cumberland
School

Department, and have notified the department of their intent by April | of the year of
retirement (or within ninety (90) days prior notice for the 2004-2005 school year), and they
are eligible to retire under the MERS guidelines, said days will be paid out at twenty ($20)
dollars a day up to the maximum of one thousand two hundred ($1,200.00)dollars.

ARTICLE 10
MATERNITY LEAVE/FAMILY MEDICAL LEAVE

Maternity leave without pay shall be granted to any employee covered by this Agreement
for a period of up to sixty-five (65) working days. Employees on said leave may be
required to provide medical proof of disability relating to pregnancy or childbirth at the
request of the School Committee. An employee on maternity leave shall be allowed to use
any accumulated sick leave for the portion of the leave for which they are deemed to be
disabled. An extension of sixty (60) working days shall be granted in the event of medical
necessity.

The School Committee, at its expense, may require the employee to submit to a
medical examination by a doctor or specialist of its choosing in order to verify the need.



10.3.

10.4.

10.5.

10.6.

10.7.

12.1.

Any employee who remains out of work due to childbirth for a period of two (2) years
shall automatically be terminated as an employee and lose her rights to any and all
employment benefits under this Agreement or otherwise.

In the event an employee shall remain out of work for a period in excess of sixty-five (65)
working days, said employee's benefits shall continue to be provided at the expense of said
employee.

Any employee planning a maternity leave shall notify the Superintendent or his/her
designee of her intention to leave thirty (30) days prior to the start of such leave. Failure to comply
with the advanced notice will constitute a waiver of the leave by the employee. However, this
advanced notice shall not apply in the case of medical emergency. The employee shall give the
Superintendent or his/her designee fifteen (15) days notice of her intention to return from a
maternity leave.

Articles 9 and 10 shall be renegotiated to the extent necessary to conform with state and
federal laws respecting family, medical and parental leave. Said negotiations will
commence at the call of either party.

The Cumberland School Committee reserves the right to concurrently utilize maternity
leave with both federal and state Family and Medical Leave Acts.

ARTICLE 11
LEAVE FOR UNION BUSINESS

The Committee agrees to allow no more than two (2) employees at one time, who are
members of the Union, to be granted leave up to a maximum of five (5) working days to
attend Local, Council or International Union Conventions and Conferences. Said leave
shall be without pay or, at the employee's option, with accrued personal or vacation leave
pay. A two (2) week notice shall be given in writing to the Superintendent or his/her
designee.

ARTICLE 12
MILITARY LEAVE

Any employee covered by this Agrecment, who is required to participate in activities
relating to membership in a Military Reserve Unit shall, upon providing the Superintendent
with a copy of a letter from the Commanding Officer verifying the leave, be granted
military leave with pay equal to the difference between the amount of pay and the
allowances the employee receives from said military unit and the amount the employee
would ordinarily receive had the employee worked for the School Department during said
leave. '

11



14.1.

14.2.

15.2.

ARTICLE 13
JURY DUTY

Any employee covered by this Agreement who is called for Jury Duty shall be granted a
leave of absence during the period for which said employee shall serve Jury Duty. The
employee shall be paid the difference between his/her regular pay and Jury Duty pay, if the
Jury Duty pay is the less of the two.

ARTICLE 14
BEREAVEMENT LEAVE

A. In case of death in the immediate family of the employee (father, mother, brother,
sister, son, daughter, husband, wife, grandparent, or any other blood relative or in-
law with whom the employee may then be living), an employee shall be allowed
five (5) school days in each case with full pay. The five (5) school days shall be
consecutive days commencing immediately following the death.

B. In the case of the death of relatives by marriage or by blood not included in the
aforesaid paragraph, the employee shall be allowed the day of the funeral with full
pay. In the case of a mother-in-law or father-in-law, a member may have an
additional consecutive day with full pay.

C. In circumstances where travel requirements exceed the time allotted above,
additional leave without pay may be granted upon request at the discretion of the
Superintendent.

[f such bereavement occurs during an employee’s vacation, that employee may substitute
bereavement leave for vacation time and reschedule the vacation another time.

ARTICLE 15
STATUTORY LEAVE

Eligible employees will be entitled to the benefits of unpaid leave provided by the Rhode
[sland Parental and Family Medical Leave Act (the “State Act”) and the Federal Family
and Medical Leave Act (“FMLA”) as the same may be amended from time to time to the
extent permitted by the State Act and FMLA, with the understanding that such does not
abrogate all rights and responsibilities vested in this agreement.

The Committee may require any leave be supported by certification of a health care
provider.
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ARTICLE 16
JOB-RELATED INJURIES

All employees covered by this Agreement shall be covered and governed by the provisions
of the Rhode Island Workers’ Compensation Act.

Any employee who is determined to have been injured in the course of his or her
employment pursuant to the provisions of the Rhode Island Workers’ Compensation Act,
who shall not be totally disabled, shall be required to report to work and perform such
modified duties as are assigned to him or her.

An employee absent pursuant to this Article for a full year shall not be entitled to vacation
during the first six (6) months after his or her return to work except for vacation, if any,
accrued during his or her last period of active employment and not taken prior to or during
the period of disability.

If the School Committee shall employ another employee to take the place of an employee
who is determined to be totally or partially disabled under the Rhode Island Workers’
Compensation Act, whcther said temporary employee is extended any of the benefits of
this Agreement, said temporary employee shall not, under any circumstances, be entitled to
continued employment with the Cumberland School Committee. This provision shall
automatically be part of any employment agreement with any and all individual employees,
whether regularly employed or temporarily employed, and shall act as a bar to any
grievance, arbitration, administrative hearing, legal action, or any other proceeding, seeking
to continue the employment of any such temporary employee.

ARTICLE 17
CUMBERLAND MEDICAL AND DENTAL PLANS

17.1. A. All employees hired after July 1, 2004 will receive Healthmate Coast-to-Coast

health insurance. Any employee hired prior to July 1, 2004 may retain Blue
Cross/Blue Shield Classic or United Health Care for their coverage. However
nothing prohibits them from selecting Healthmate Coast-to-Coast health insurance
during any subsequent open enrollment period, but they will not be allowed to
deselect Healthmate Coast-to-Coast thereafter. Blue Cross/Blue Shield Classic or
United Health Care shall not be an option for those employees hired after July 1,
2004, nor shall any present employee be allowed to select Blue Cross/Blue Shield
Classic or United Health Care for their medical coverage.

B. Should Blue Cross/Blue Shield change the coverages provided -during the term of
this contract both the School Committee and [.C.S.E. agree to reopen negotiations
on this item only.

C. The School Committee shall pay ninety-five percent (95%) of the cost of the health

and dental insurance provided to employees not subject to ten percent (10%) co-pay
asof July 1, 1993. For employees hired after that date, the School Committee will
pay ninety percent (90%) of the cost thereof.
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All employees are entitled to Delta Dental Level IV and student rider to age
23 at co-payments comparable to those agreed upon.

Prescription co-payments shall remain at $5/$15/$30. In the event the $5/$15/$30
option is not offered by the health care provider, the Association agrees to open
negotiations.

There shall be no increase in the current rate of premium co-payments or physician
co-payments during the life of this agreement.

For an employee whose spouse has health insurance coverage inferior to that provided
under the terms of this Agreement, the Committee shall pay for Family Coverage for that
employee. If a wife and husband are both employed in the Cumberland School System, in
providing Family benefits for both, the Committee shall pay the premium for one.

Any member who currently participates in the United Health Plan in lieu of Blue Cross
benefits shall pay the difference over and above the cost of Blue Cross benefits paid by the
School Committee.

A.

Employees subject to co-pay pursuant to the 1993 Agreement between the parties
and all employees hired since the ratification date of that Agreement shall continue
to pay ten percent (10%) of the premium costs of the coverage provided in 17.1 and
17.3 hereof.

All other employees shall pay five percent (5%) of the premium costs of the cost of
such coverage.

The co-pay required of employees hereby shall be deducted from their paychecks in
as nearly as may be equal installments. The Committee will arrange for the co-pay
required hereby to be in pre-tax dollars provided it results in no additional cost to
the Committee.

Any employee may elect, annually, to exchange his/her health care plan for one-half
(1/2) of the amount which would otherwise be payable by the Committee for
individual coverage under said plan.

Payment will be in a lump sum separate check no later than the second pay period
in October of each year.

Payment for employees in their first year of employment shall be made in two equal
payments, one after completion of six calendar months, the second immediately
following the end of school.

If an employee chooses to return to the health care plan after receiving the annual
payment, the School Department will not be liable for costs above what would have

been incurred if the employee had not selected the exchange.

Any excess cost to the Department will be deducted in equal installments from the
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employee's paycheck over the remainder of the contractual year.

F. Any person who leaves employment before the period covered by the payment

ends, must re-pay the Department on a pro-rata basis and such payment may be
deducted from the accrued vacation or compensatory time pay due.

G. Rejoining a program in other than open season shall be subject to the acceptance of
the member by the group health organization.

Any member who retires may purchase such health coverage until he or she attains age 65
through the School Department at its group rate, plus a two (2) percent administrative
surcharge, and will be so informed at the time.

Both parties agree to form a committee made up of equal numbers to review alternative
health plans which are comparable to those in this Article and to make recommendations to

the Superintendent.

During the term of this Agreement, the School Committee may solicit bids from, and
contract with, alternative medical and/or dental Plan Administrators (“Administrator(s)”)
subject to the limitations contained herein.

A. The School Committee agrees to maintain medical and dental insurance plans
equivalent to all aspects of the present Cumberland Medical Plan and the current
Cumberland Dental Plan, copies of which are attached hereto and incorporated
herein by reference.

B. There shall be no change in the benefits, benefit levels, or co-pays set forth within
the current Cumberland Medical Plan or the current Cumberland Dental Plan
during the term of this Agreement.

C. Prior to any change in Administrator(s), the School Committee shall meet with the
Union and provide evidence that the alternative Administrator shall continue to
oversee and administer the current Cumberland Medical Plan and/or the current
Cumberland Dental Plan.

D. Any dispute between the parties over the issues discussed herein may be grieved
and, if the Union so elects, be arbitrated by arbitration process prior to any change
in Administrator(s) and/or medical/dental insurance coverage affecting any of the
employees covered by this Agreement.

E. Should the “working rate” upon which the employee co-share is based decrease as a
result in any change in Administrator(s), the employee co-share amount shall
decrease proportionately.

F. The School Department agrees to include language within any request for proposals
that will include a requirement that a plan for continuation of care be provided as
part of the bid package in the event that a change of plan administrators results
from the solicitation. The information contained within the bid package will be
open for inspection by all interested parties.
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ARTICLE 18
PENSION

The School Committee agrees to provide the Rhode Island Municipal Employees’
Retirement Plan for all employees in the bargaining unit who are eligible for participation
in The Plan.

The School Committee and the Association agree to re-open the contract only on the
issue of automatic increase in retirement allowance, beginning July 1, 2005. Either
party is free to give notice to the other prior to commencing these negotiations.

ARTICLE 19
LIFE INSURANCE

The School Department shall provide each employee covered by this Agreement with a
Twenty-five Thousand ($25, 000) dollar Group Life Insurance Policy, the premium of
which shall be paid in full by the School Committee.

ARTICLE 20
HEALTH & SAFETY

The School Department will make a reasonable effort to inform all employees covered by
this Agreement of any hazard to which they are ex